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The awards are our annual
opportunity to celebrate and
share the fantastic work
going on every day in our
organisations.
We make no apologies for
celebrating your success.
Working in Public Service is
increasingly demanding and
challenging but profoundly
rewarding.
The work of HR & OD
colleagues ensures
organisations succeed
and deliver excellent
services to all of our
citizens.

As ever, our tremendous
sponsor community
continues to support our
Awards and we are very
grateful to them for that.
Each award is supported
by an individual sponsor.
PPMA looks forward to
continued ongoing
partnership working in the
coming years with all of
our sponsors.

The Awards Ceremony
All entrants will be invited to a shortlisting event on
the 27th February 2019. The final awards ceremony
will be held on Wednesday 15th May 2019 at our
Annual Conference Black Tie Dinner Event.

What are the
PPMA Excellence
in People
Management
Awards?

YOU CAN
•

Enter into one or
more Award
Categories, but a
separate entry
form will be
required for each
entry.

YOU CANNOT
•

Enter more than one
award in the same
category.

•

Submit an entry on
behalf of another
organisation without
their permission.

Entries from PPMA Board Member organisations, or sponsors
can be submitted. But the relevant Board member/sponsor will
have no part in the judging of these entries..

Why should you enter?
Simply put, this is the national opportunity to have
your work recognised amongst supportive colleagues,
the wider media and Public Service leaders. A range of
Chief Executives and other highly influential people have
agreed to support the judging process this year.

Through sharing your work, you will also be able to
influence good practice across the whole of Public
Services. This is a great development opportunity and
one we hope you take with open arms!

Who can enter?

The PPMA Excellence in
People Management
Awards 2019, is open to
ALL public sector
organisations, voluntary
sector organisations,
private sector partners,
individuals and academic
institutions with a place
of business, registered
office or home address
in the UK.

The cost to enter an
award in any category is
£25+vat per submission.

What
awards are
there?
The Categories are:
Let’s Talk: Developing our
Organisation:
•

Best inclusion and diversity programme
This award goes to the organisation that has diversity and
inclusion at the heart of its business and is using a particular
programme or initiative to drive continued improvement,
representation, support and opportunities for women, people
from black & minority ethnic backgrounds, people from the
LGBTI (lesbian, gay, bisexual, transgender, intersex)
community, disabled people and other minorities.

•

Best social media campaign
This award goes to the entry which best showcases a
recruitment campaign which has utilised social media in a way
that had maximum impact on the campaign.

Let’s Talk: Digital:
•

Let's Talk: Developing our
Organisation
Let’s Talk: Digital

Best recruitment creative concept
This award goes to the entry which shows the most creative
response to a recruitment brief. This can be in print, digital,
or events, but should be representative of a whole campaign
with supporting evidence of results.

•

There are 13 awards this
year. We have an increased
focus on linking the awards
with our strategic themes.

Best Digital change project / programme
The award goes to the team that demonstrates how they
implemented or supported a digital change project/
programme that improved the organisation’s service delivery
and/or customer outcomes.

Let’s Talk: Evidence
Let’s Talk: Future Workforce
Let’s Talk: Leadership
Let’s Talk: Transformation
Let’s Talk: Wellbeing
Let’s Talk: You

Let’s Talk: Evidence:
•

Best HR/OD Evidence-based improvement
project
This award goes to the team that can best demonstrate the
research, justification and business case for an improvement
project or initiative and how this has been implemented,
together with measures of success/ outcomes.

•

President’s Award for special contribution
This award will be for an individual who has made a special
contribution to the HR/OD community and a real impact within
the profession.

•

Public Service HR/OD team of the year
This award goes to the HR/OD team that demonstrates the
most effective work within their function and their successful
business partnering with other parts of the organisation. The
entry can include specific projects and also demonstrate the
function’s collaborative approach to improving the organisation
and their ability to attract and develop excellence in the HR
profession.

Let’s Talk: Future Workforce:
•

Best cross sector working / effective partnership
initiative
This award goes to the team that has positively sought to
achieve effective working relationships with other
organisations/services/ partners, and as a result has changed
service delivery and/or created improvements in service
delivery or organisational outcomes. Partnerships could be
internal as well as external.

Let’s Talk: Leadership
•

Public Sector HRD of the Year
This award goes to the most inspiring Public Service HR/OD
Director/Head of the Year

•

Best Leadership/ management development
initiative
This award goes to the team that has introduced a
Leadership/ Management development initiative or programme
that has generated significant improvement in the
performance and behaviours of participants.

Let’s Talk: Transformation:
•

Best HR/OD Change management or Transformation programme
This award goes to the team that has completed a successful
people-focused business transformation or change
management programme. Areas that will be assessed include
making the business case for change, its communication,
implementation, measurement, achievements, improvements/
outcomes.

Let’s Talk: Wellbeing
•

Best wellbeing, Engagement or flexible working
initiative
This award will go to the HR/OD team that provides the most
compelling evidence that their wellbeing, engagement or
flexible working initiative in the workplace made a difference
for the better, and created clear and measurable improvement
for the target employees and the organisation.

•

Most Effective Mental Health initiative
This award goes to the team that shows how their initiative
has clearly enhanced organisational awareness of the impact
on mental health in the workplace and significantly improved
the lives of employees living and working mental health
conditions.

Let’s Talk: You
•

Apprentice of the Year

•

One to Watch Award

•

Peer of the Year Award

•

Rising Star Award

Our Sponsors
A huge thank you to all
our confirmed Sponsors
for this years PPMA
Excellence in People
Management Awards.

We will be confirming all
of our sponsors before
the closing date.

What are the
dates?
7th January 2019
CLOSING DATE
23rd January 2019

JUDGING EVENT
27th February 2019
SHORLISTING EVENT

Award Winners will be announced on the evening
of Wednesday 15th May at the PPMA Annual
Conference Black Tie Dinner at The Hilton
Metropole Birmingham.

How do I submit an entry?
You must complete a submission form for each entry you
want to submit. You can download the form from our
website. Please follow the instructions carefully, but if you
have any questions at all please email Grace at
admin@ppma.org.uk
Entries submitted after the closing date will not be accepted.
Submissions are limited to 1200 words and a 1 page
attachment of up to 5Mb.
Entries exceeding this limit will not be accepted.

We wish you the very best of luck!

What are the
judging criteria?
Criteria have been identified for
each of the award categories.
These will be applied consistently
by all of the judges involved.
Please ensure that you read
the judging criteria carefully.
Each entry you submit should
ensure that you can
demonstrate how your work/
project meets or exceeds the
criteria the judges are looking
for.
You can download the
Judging Criteria Pack for the
detailed criteria for each
award from our website.

Following the closing date,
entries will be issued to a
panel of judges.
These will be reviewed and
scored in advance of the
Judging Event on 23rd January 2019.
The judging event will be
chaired by Stacey-Rebekka
Karlsson and shortlists for
each category announced on
27th February 2019.

We are thrilled to say that many of our
judges from last year are returning to
support this years process. Our judges
this year include Chief Executives of a
variety of Public and Private Sector
organisations and PPMA Board
Members.

LET’S TALK:
TRANSFORMATION

Submission Criteria
To enter, submit your response in Word format of up to 1,200 words, which addresses the following general criteria
•

The impact your work has been had on the organisation and how you measured this

•

How you involved key stakeholders in the work

•

Your approach to the work/project and why this is different to work you normally undertake.

Please also ensure that you address the Award Specific Judging criteria in your response.
You can find more information on our website.
Please attach your entry of up to 1,200 words to this form and if required a 1 page
attachment (5mb max size) to support your entry and return to Grace Davies:
admin@ppma.org.uk by 5.30pm on Monday 7th January 2019.
The cost to enter an award in any category is £25+vat per submission and can be
paid via the website by using the payment button in the top left of the page or by
requesting an invoice via our finance manager Kim Mclnery: finance@ppma.org.uk
For more information, please visit https://www.ppma.org.uk/events-programmes/
awards2019/

