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We are delighted that some 

of our 2018 judges are 

returning judges from 2017.  

We also have new judges for 

this years process.

Our judges are highly 

respected and recognised as 

experts in their fields and by 

their peers.

Our judges hold senior leadership positions 
across Local and Central Government, 3rd 
Sector and Private Sector.  

Introducing you to 
our judges

Judging takes place on Wednesday 31st January at The 
Guardian offices in London.  Our judging event is being chaired 
by Stacey-Rebekka Karlsson, Head of Partnerships at The 
Guardian.

Our shortlisting celebration is being held on 
Wednesday 21st February at The Guardian Offices in 
London.

Winners will be announced on Thursday April 19th 
at the PPMA Gala Dinner at The Hilton 
Newcastle-Gateshead.



Judges Biographies

Stacey-Rebekka Karlsson
The Guardian, Chair

Stacey-Rebekka Karlsson is Head of Partnerships at The Guardian. 
She heads up the business area responsible for all commercial 
partnerships and activities. in the public sector space. 

During her over 10 years at the Guardian, there has been immense 
change for all media outlets. The way the sector interacts with a 
professional audience has changed dramatically; Stacey has been at 
the vanguard of the migration from print to digital through to the 
sponsorship and delivery of content and events.

With her wealth of experience in the field, she often speaks at local 
government and social work events.

Prior to the Guardian, Stacey was in events management, working on 
premieres and awards ceremonies in Leicester Square. She is a 
trustee for NMC Recordings and in her spare time plays Saxophone 
and volunteers for Care UK.

Kate Davies
Chief Executive, Notting Hill Housing

Kate Davies joined Notting Hill Housing as Chief Executive in 2004. 
Notting Hill Housing is one of the biggest housing associations in 
London, established in 1963 and now managing over 30,000 homes.
 
She was previously Chief Executive of Servite Houses and Director of 
Housing in Brighton and Hove. She has experience in local 
government and the private and voluntary sectors.
 
Kate has two degrees and qualifications in housing management 
(MCIH) and housing association development.
 
Kate has lived in London since she was an undergraduate and is an 
avid fashion blogger on “Fabrickated”.



Sherry Malik
Director of Children's Services, Development and Delivery 
at NSPCC; NED at Dimensions UK
Sherry has over 28 years experience of leading and managing a 
diverse portfolio in public (local & central government, and the NHS) 
as well as in voluntary and commercial settings, both in executive & 
non-executive roles.

She is currently Director of Children Services at the NSPCC and was 
previously Director of children and Adults at LB Hounslow. 

She is also a Non Executive Director of Dimensions UK and has 
previously served on the Boards of the Children’s Workforce 
Development Council, as vice chair of Barnet and Chase Farm 
Hospitals Trust and was founding Chair of Essex Cares.

Sherry is passionate about championing social work and sees families 
and individuals within their community in a whole life context, rather 
than by age, condition or ability.

Angela O'Connor
CEO, The HR Lounge
Angela is the founder and CEO of The HR Lounge. Her experience in 
HR spans over 30 years with roles as Chief People Officer at the 
National Policing Improvement Agency, HR Director at the Crown 
Prosecution Service and Head of HR at three London local authorities.
 
Angela has received many awards including three HR Director of the 
year awards. She was the first civil service president of the PPMA 
(Public Sector People Managers’ Association) in the organisation’s 
history. Angela is  president of the HR society and a member of the 
employer’s advisory panel for the Recruitment Employment 
Confederation.
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Darren Mepham
Chief Executive, Bridgend CBC/Cardiff/Solace Wales
Darren has been Chief Executive of Bridgend Council in South Wales 
since 2012 and prior to that was Chief Executive of a district council 
in England.

He is the lead Chief Executive for the Cardiff Capital Region City Deal 
and Chair of SOLACE Wales.

He chairs the Leadership Group of the Western Bay Partnership 
Board – three unitary authorities and a health board working together 
to deliver integrated health and social care.

He is a member of the Advisory Board for the Public Health Research 
Programme of the National Institute for Health Research.

Martin has over 25 years’ experience and knowledge of both local and 
central government and is passionate about ensuring that citizens get 
a better deal from the state.. Under his leaderhsip, Impower has 
become an award winning consultancy and the market leader in 
demand management/behaviour change, client side commercial 
advice, and social care transformation. He is a talented relationship 
builder, with a proven ability to understand and solve clients’ business 
issues with innovative, deliverable solutions. He is also a qualified 
accountant specialising in public finance.

Martin is on the Board of the respected think tank New Local 
Government Network, and is now a member of the Management 
Consulting Association Membership Committee.  He is Martin is 
passionate about creating public services to be proud of, and 
personally focuses on behaviour led efficiency – how changing the 
behaviour of the citizen and staff can reduce the consumption of 
public resources without cutting service provision.

Martin Cresswell
Chief Executive iMPOWER
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Tim Shields
Chief Executive, London Borough of Hackney Council

Tim Shields was appointed as Hackney Council’s Chief Executive on 
30 January 2008.
 
Tim has worked for Hackney Council for over fifteen years. He was 
Corporate Director of Finance and Resources from December 2003, 
before being appointed Interim Chief Executive in May 2007.
 
Throughout his time at Hackney, Tim has focused relentlessly on 
service improvement, identifying areas where resources are needed 
to accelerate the pace of change.  Working closely with the Mayor 
and elected members, Tim has overseen dramatic improvements in 
Hackney’s service provision and reputation across the sector and in 
the community, grounded in sound and robust financial 
management. 
 
Tim is an accountant by background and has spent over 35 years in 
Local Government working his way through a series of posts in 
Wandsworth, Epsom and Ewell and Lambeth before joining Hackney 
Council in July 2001.

Susie Kemp
Corporate Director, Swindon Council

Susie has recently been appointed as the Corporate Director for 
Resources and Transformation at Swindon BC.  Holding previous 
posts at Surrey County Council and LB Hillingdon, she has been 
involved in Local Government for the past 20 years, including 10 as 
an elected member.  Susie's energy is very much focused around 
the transformation and change agenda and ensuring officers and 
members have the necessary skills to tackle the most challenging 
issues.  Her passion continues to be better integration of public 
services, particularly health and social care.  

Susie has also run her own successful Recruitment and Public 
Relations business.



Trudy Birtwell
Head of Leadership and Organisational Development,
Solace in Business
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Trudy has been Head of Leadership and Organisational 
Development at Solace since 2011. She leads and manages a range 
of successful programmes and assignments with Solace clients and 
is quick to establish effective and successful working relationships 
with clients to understand their requirements and to co design and 
provide appropriate solutions that deliver added value. 

She leads their partnership work with DCLG, LGA, INLOGOV, PPMA 
and a range of other strategic partners. Trudy is also a professional 
HR/OD practitioner with over 18 years' experience of working at 
board and executive level. She is a strong leader able to inspire and 
motivate individuals and multi¬disciplinary teams. 

Danny joined NHS Employers in November 2014 from his role as 
director of workforce and strategy at Nottingham University Hospitals 
NHS Trust. 

Danny has a degree in politics at York University and worked as a 
porter and healthcare assistant before becoming a regional trainee in 
the West Midlands. His other roles have included personnel manager 
and general manager at the Royal University Hospital, Bath, and 
deputy director of personnel at Brighton Health Care. 

His first director post was a joint role for Royal West Sussex NHS 
Trust and Western Sussex PCT. He subsequently became director of 
HR and organisational development at East and North Hertfordshire 
NHS Trust. 

Danny is a fellow of the Chartered Institute of Personnel and 
Development and has been a member of the NHS Employers Policy 
Board since 2006, he was appointed as its vice chair in 2008. 

Danny Mortimer
Chief Executive NHS Employers
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Mick Brodie
Director, NEREO
Mick is the Director of North East Regional Employers’ Organisation 
(NEREO), a position he has held since 1995.

NEREO provides support and advice to the 12 unitary councils in the 
North East region working in the broad fields of human resource 
management and management practice.

NEREO also represents it’s members at regional, national and 
European level and Mick personally acts as a special adviser to the 
national Employers on pay and grading issues and on European 
issues he is the Director of CEEP UK (public sector employers) and 
in Brussels is Chair of CEEP’s Social Affairs Board. As such he has 
been involved in negotiations between the European social partners 
on a number of employment related issues, most recently the failed 
attempt to revise the Working Time Directive.

Mick is an HR professional having qualified in 1989.

Richard joined Southampton City Council in November 2016 as the 
Chief Operations Officer (Customer Experience). Previously he was 
the Group Director of Operations at Somerset County Council, where 
he oversaw a wide range of key front line services  and - as a former 
county council's Director of HR and Organisational Development - he 
enjoyed a national reputation as the President of the Public Sector 
People Managers Association (2013/14).
 
Richard started his career as a college lecturer and has a strong 
background in organisational development, college management at 
vice-principal level, and consultancy

Richard Crouch
Chief Operations Officer – Customer Experience, 
Southampton City Council



Judges Biographies

Karen Grave
PPMA
Karen has over 25 years working in a range of roles in the HR/OD 
and Organisation Transformation space.
 
She has worked for Big 4 Consulting organisations and worked with 
both private and public sector organisations.  Over the last 15 years, 
she has solely focused on working with Government organisations; 
include Central, Local and Agency bodies. She has held a range of 
roles include Head of HR/OD for a number of LA’s.

She is currently Vice President of the PPMA and represents 
PPMA in its work with SOLACE, LGA and University of Birmingham
on 21st Century Public Servant.

Louise joined Leicester’s Hospitals as Director of Workforce and 
Organisational Development in August 2015. 

She was previously Head of HR and OD at Hertfordshire County 
Council, a position she held since April 2010.  In this role Louise 
reported to the Deputy Chief Executive and was the Council’s lead 
HR and OD Professional and has successfully developed and 
delivered an overarching Workforce Strategy aligned to the Council’s 
Corporate Plan 2013-2017.

Louise has led on regional and national work programmes and held a 
number of roles in Cambridge, both City and County councils, prior 
to working in Hertfordshire, so is used to working in large and 
complex public organisations (Hertfordshire County Council employs 
around 32,000 people).  Louise is also a Past President of the PPMA 
and in her tenure introduced Memorandum of Co-operation (MoC) 
across the country amongst HR & OD professionals in an attempt to 
work more collaboratively in order to manage the demand and 
supply of children’s social workers.

Louise Tibbert
Director of Workforce and Organisational Development, 
University Hospitals of Leicester
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Sue is a people professional with over 30 years of public service 
experience gained from a career as a teacher, Army Officer, HR and 
Organisational Development leader. It is her teaching skills that 
have proven to be the most useful and transferable throughout a 
career spent focussing on people and leadership, learning and 
development in the Army and in both central and local government.

Sue is Past President of the Public Service People Managers’ 
Association which is enabling her to champion excellence in people 
management across the sector and lead thinking, good practice and 
innovation in public service HR and OD. 

Sue Evans
PPMA

Caroline is the Director of HR and OD at oneSource, a shared back 
office of 1,300 staff for the London Boroughs of Havering ,Newham 
and Bexley.   

Caroline is President of the PPMA.  With over 25 years of 
experience in HR, Caroline understands the challenge of workforce 
and OD issues during significant organisational change. Caroline 
has written numerous articles and works closely with external 
partners and was shortlisted for Personnel Today HR Director of 
the Year 2016.

Caroline’s team have been highly successful and award winning, 
undertaking significant pieces of work to support the oneSource 
Councils’  transformation journeys as well as working with other 
councils not in oneSource

Caroline Nugent
PPMA
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William Benson
Chief Executive, Tunbridge Wells

William is the Chief Executive for Tunbridge Wells Borough Council, 
a position he has held since 2010. He is Head of Paid Service and 
works closely with the Leader, Cabinet and wider Council to develop 
and implement the Council's vision, priorities and services across a 
diverse and demanding resident population despite unprecedented 
financial challenges. He has managed the Council's budget to deal 
with a 40 per cent cut in funding with no real reduction in Council 
services through a combination of staff efficiencies, partnership 
working, procurement savings and contract management and 
service redesign.

Anthony Douglas
Chief Executive, Cafcass
Since 2004, Anthony Douglas has been Chief Executive of Cafcass, 
the national agency charged with articulating the voice of the child 
in family courts throughout England. Cafcass employs the most 
number of social workers of any UK organisation, responsible for 
120,000 children annually. He was an economist and a journalist 
prior to becoming a social worker and has written 4 books on UK 
social care. He is a Visiting Fellow of the Universities of East Anglia 
and Plymouth and is a member of the national Family Justice Board 
and the national Adoption Leadership Board.
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Julia Scott
Chief Executive of the College of Occupational
Therapists

Julia is an Occupational Therapist and has worked in both the NHS 
and Social Care. Prior to joining the College, Julia was Head of 
Disability Services in a London borough, and managed  a range of 
social care services. 

Julia was awarded an Honorary Fellowship from Brunel University in 
recognition of her contribution to undergraduate Occupational 
Therapy education.

In March 2011, Julia was awarded a prestigious Social Care 
Fellowship from the National Institute of Clinical Excellence (NICE).  

In March 2016, Julia was awarded an inaugural Fellowship from 
Skills For Care, in recognition of her leadership and support of the 
social care workforce.

Simon Baker
Chief Executive, Staffordshire High Peaks

Simon Baker has been Chief Executive for Staffordshire Moorlands 
District Council since 2001 and High Peak Borough Council since 2008.
 
Simon has worked in Local Government for over 30 years, mainly in 
London Boroughs, District Councils throughout the country, as well as 
in Scotland.  His background in Local Government was originally in 
Leisure management, before moving on into Environmental and 
Housing Services.
 
As Chief Executive of both Local Authorities, he has led the 
development of the Alliance which has continued to deliver savings 
for both Authorities.  Simon has a keen interest in developing good 
practice in Local Government and has worked on a number of 
Government funded projects across the Commonwealth.
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Selena Lansley
Head of Workforce, LGA
Selena Lansley is the Head of Workforce at the LGA from March 2017.
 
She previously worked at London Councils for 11 years undertaking a 
series of roles culminating in her promotion to the Head of the London 
Regional Employers’ Organisation. 

Selena has an excellent knowledge of the public sector and significant 
experience of engaging with councils to understand and address their 
workforce challenges and opportunities. 

Nominated and selected by LGC as a Future Leader in 2011, she is an 
employment tribunal panel member and a Fellow of the CIPD.

Selena is proud to be working at the heart of public services to help 
councils build a workforce that is fit for the 21st Century.

Mike Heal
Managing Director, WDAD
Mike qualified with a Post Graduate Diploma in Advertising, and 
started his career in 1986 on the trainee scheme with Austin Knight 
Advertising in London. Since then, he’s worked for the media as well 
as having client-facing and managerial roles at agencies in London, 
Bristol and Cardiff. 
 
In 2005 he become Managing Director of WDAD Communications 
which he now co-owns, and is very much hands-on in helping clients 
develop their employer brands and digital presence. The agency has 
picked up a number of PPMA and other awards over the years in 
recognition of their success with these projects.
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Hannah Wade
Director, Veredus
Hannah Wade has over 10 years specialising in healthcare recruitment 
focusing on Executive board level and senior management roles in the 
NHS and wider health sector across the UK. She has worked with 
Private Sector clients, Clinical Commissioning Groups, NHS Acute 
Trusts and NHS Mental Health Trusts and has recruited across all 
functions including Operations, Finance and Estates as well as Clinical 
appointments and NEDs.
 
Prior to joining Veredus Hannah spent 13 years working at the Odgers 
Berndtson Group. She has specialised in healthcare recruitment since 
2004. Having started her career in a corporate communications 
consultancy, she began her career in executive search in 1998 as a 
researcher. Her early experience included working on searches across 
a variety of sectors including media, industrial and leisure as well as 
assignments undertaking due diligence on behalf of private equity 
companies working with MBI/MBO teams.


