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The PPMA is committed to 

the development of 

world-class HR practice in 

the public services and helps 

members add value to their

organisations through their 

own professional 

development.

Our Vision



We are a collective voice for 

the public services HR 

community and play an 

important role influencing 

key decision-makers and 

stakeholders involved in 

people management and 

workforce issues.

Who we are



• navigating the myriad national negotiating 
frameworks, pensions provision and industrial 
relations

• building employee engagement – now widely 
recognised as key to organisational performance 
– and managing employee relations

• formulating new reward strategies that take 
into account the changing shape and size of 
public sector organisations

• developing leadership in the public sector to 
meet the demands of changing public policy

• offering opportunities for collaboration and 
working together on key public sector HR issues

• developing thought leadership for HR

• defining, promoting and delivering the highest 
professional standards and conduct amongst 
those engaged in people management and 
development within public services, in 
partnership with the Chartered Institute of 
Personnel and Development (CIPD) and other
professional institutions.

What we
do
Through a network of senior 
HR practitioners, the PPMA 
facilitates the shaping and 
sharing of best practice among 
members. 
It also offers opportunities to 
access goods and services at 
lower cost.

We believe the collective voice is stronger 
than the individual one and we support 
members in addressing key issues, 
including:



• Raising the importance and understanding of 
the need for the highest possible standards in 
people management and development within 
public services at all levels, by developing 
research, policy statements, conferences, 
seminars, products and services.

• Enhancing the profile of people management 
and development within public services by 
engaging with the media and by maximising 
the use of communication channels, both within
the Association and externally.

• Ensuring that there is informed debate and 
discussion regarding the people management 
implications arising from public sector spending
and efficiency reviews, as well as proposed 
public sector reforms and re-organisation.

• Promoting and supporting the embedding of 
equality and diversity in the design of public
sector policies, the delivery of public services 
and the employment, learning and training 
opportunities offered by the public sector
workforce.

What we
do



PPMA membership:

• will provide you with immediate access to an 
influential and supportive community of fellow 
people management and development
professionals drawn from across the public 
sector.

• will enable you to develop your knowledge, 
skills and expertise through information, events,
research and a range of opportunities to
contribute to regional and national working 
groups and activities.

• will signal that you are committed to your own 
professional development and to further 
enhancing the importance placed upon quality
people management and development 
approaches within public services.

• entitles you to participate in the events
arranged regionally. The regions are the 
backbone of PPMA, organising events and 
discussion forums where you can exchange 
views and best practice with colleagues from 
your area and other regions. In short, it ensures 
that you are not alone in dealing with the 
challenges facing HR/OD professionals.

• gives you access to a network of groups 
looking at topics of interest. You are encouraged
to join these groups to shape their future 
direction and give your views. You will find 
details of the groups and their respective lead 
officers on the PPMA website.

Why Join?
Membership is open to all:

• HR/OD professionals in the 
public sector – full membership

• HR/OD professionals in 
organisations supporting the 
delivery of HR/OD in public 
sector organisations –
associated membership

• Other professionals who have
“people management” as part of  
their role – associated 
membership



The Annual Seminar held in March/April is a 
high-profile event where members can learn from 
word-class speakers; network with other people
management professionals from different sectors; 
and meet up with colleagues.

Annual Seminar

• all PPMA reports on current topics

• all PPMA documents (free to download in PDF 
format)

• diary of events – national and regional

• links to sites of interest and partners

• discussion “blog”

• surveys on topics of interest

• online registration for national events

• details of how to get involved in specialist 
groups e.g. HR Transformation

• knowledge zone

The site is updated weekly, to ensure that members 
receive the latest news and topical information, 
articles and advice to help improve people 
management performance.

The PPMA website www.ppma.org.uk
gives you access to:

Our 
Website



An application form and details of how
to join are available on our website at

www.ppma.org.uk

Applications to join

We look forward
to welcoming you
as a member


